
PE22. Funding Strategy Statement 

The Committee and Board considered a report by the Director of Corporate 
and Housing Services providing a draft version of the Funding Strategy 
Statement and seeking approval for the issue, for consultation purposes, to 
Employers and Trades Unions.  

 

The report detailed the requirement for the preparation, maintenance and 
publication of a Funding Strategy (FSS) to ensure employers’ liabilities were 
met, the prudent long-term approach to funding liabilities, the employer 
contribution rates were as stable as possible; and that rates had regard to 
inter-generational fairness.  

 
The key objectives included:-  
 

 ensuring the Fund had a high probability over the long term of holding 
enough assets to meet future benefits; 

 maintaining stable contributions while continuing to protect the long-
term solvency of the Fund; and  

 having enough cash available to pay members benefits when due.   
 
The report highlighted the overall strategy for the Fund to be fully funded in 
the long term (i.e. assets being equal to liabilities), with most Fund 
employers having a 20 year time horizon to achieve this aim. Appropriate 
monitoring and planning would be reviewed at future valuations in view of 
the potential for any unfunded deficit to fall on other Fund employers.   
 
Decision 
 
The Committee and Board noted the report. 
 
The Committee approved the report and the release of the draft 
Funding Strategy Statement, for consultation purposes, to Fund 
Employers and Trades Unions.  
 

 


