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1. Purpose of Report

1.1 This report presents the refreshed Parental Engagement Strategy setting out how
Education Services will engage with parents over a three-year period from August
2026 to the summer of 2029.

2. Recommendations

2.1 It is recommended that the Executive:

(1) Approve the refreshed Parental Engagement Strategy to cover a three-
year period from 2026 – 2029 with a review period built into the first half
of 2029.

3. Background

3.1 The Scottish Schools (Parental Involvement) Act 2006 (the 2006 Act) requires
Education Authorities to produce a Strategy detailing how it intends to involve
parents in Education.  It is generally advised that this Strategy covers a three-year
period.  The current Parental Engagement Strategy (2023 – 2026) is due to be
refreshed.  Therefore, work has been undertaken through February 2026 –
present to produce an updated and refreshed Strategy.  Parental Engagement
Strategy 2026 - 2029 attached as Appendix 1.  Engagement work is ongoing and
will continue for the duration of the approved Strategy.

3.2 The refreshed Strategy details how Education Services will engage with parents
over the next three years (2026 – 2029).  It covers and details the Council’s
statutory requirements under the 2006 Act in addition to feedback received via
recent engagement undertaken by Education Services.

3.3 What has changed/improved:

• A clear Action Plan setting out what will be delivered and by whom.
• Measurable outcomes and regular monitoring, including Scrutiny reporting.
• More regular and ongoing engagement with parents, not just one-off

consultation.



• Stronger focus on learning at home and family learning, including support for
early years and ASN.

• Better support and guidance for schools and early years settings to ensure a
consistent approach.

• New practical measures such as a Volunteering Policy and improved parent
voice arrangements, helping more parents (including those of children with
ASN) to participate.

3.4 Commonality exists between the previous and refreshed strategies in defining 
Parental Involvement, Parental Engagement, Learning at Home and Family 
Learning – retaining the same core principles across both strategies. 

3.5 It has been agreed with stakeholders that further and continuous engagement is 
required and will form the basis of the new Parental Engagement Action Plan 
which will accompany the Strategy once it is approved.  The Action Plan will be 
based on both feedback provided by parents to Education Services, as well as 
Education Services planned engagement/workstreams for the next three years.  

4. Considerations

4.1 National guidance and established resources and toolkits have been considered 
as part of this strategy refresh. 

4.2 Consideration has also been given to the Council’s current Community 
Engagement Strategy and the commitments underpinned in the Council’s 
Community Engagement Charter, namely to: 

• Inform

• Consult

• Involve

• Collaborate

• Delegate

5. Consultation & Engagement

5.1 Engagement has been undertaken in recent months directly relating to the refresh 
of this Strategy.  In addition to this recent engagement, Education Services has 
considered responses to other consultations undertaken in recent years where 
those responses relate to communication and engagement from the Service. 

5.2 Engagement is ongoing and will shape the new Parental Engagement Action Plan. 
It is intended that this new Action Plan will remain flexible and updated over the 
course of the three years of the Strategy – ensuring Education Services considers 
and evaluates the diverse needs of our parents and any changes that may arise 
nationally or locally during this time.  



6. Implications

Council Plan

6.1 The Council Plan can be viewed at Policies and strategies: Council Plan 2022 -
2027 - Falkirk Council.

6.2 The implications arising from this report in relation to the Council Plan Priorities
and Enablers are:

Council Plan Priorities 

Supporting Stronger & Healthier Communities

Communities that are empowered, inclusive, resilient and safe.
☐ 

Promoting Opportunities and Educational Attainment and 
Reducing Inequalities 

Educational excellence, reduce poverty & inequality, and improve 
wellbeing.

☒ 

Supporting a Thriving Economy and Green Transition

An economy that is competitive, entrepreneurial, inclusive, and 
sustainable and an environment that we value, enjoy, protect and 
enhance. 

☐ 

Council Plan Enablers 

Financial Sustainability 

Strategic ☐ 

Operational ☐ 
Transformation and Improvement ☒ 

Valued Sustainable Workforce ☐ 

Financial 

6.3 Work and engagement to be undertaken from the refreshed Strategy can be 
carried out within existing budgets and will have no further financial implications. 
Resources 

6.4 The refreshed Strategy will require support from officers within Education Services 
and may interact with other council services on occasion.  This will be undertaken 
within available resources. 

Legal 

https://www.falkirk.gov.uk/policies-and-strategies/council-plan-2022-2027
https://www.falkirk.gov.uk/policies-and-strategies/council-plan-2022-2027


6.5 The recommendations and refreshed Strategy are set out to meet all statutory 
requirements under the 2006 Act. 

Risk 

6.6 There are no identified risks associated with the recommendations in Section 2 of 
this report.  The risk in not approving the refreshed Strategy would be for the 
Education Service not to have an updated Parental Engagement Strategy in line 
with the 2006 Act and recent engagement with parents. 

Equalities 

6.7 The refreshed Strategy will require further engagement with parents and parent 
groups over the course of the three years.  A full EPIA has been completed 
alongside the development of this Strategy.  The EPIA has identified a positive 
impact relating to the refreshed Strategy for the following protected characteristics 
and groups: 

• Age

• Disability

• Sex

• Poverty

• Care Experienced

Details of these impacts and further evidence can be found in Appendix 2. 

Sustainability/Environmental Impact 

6.8 There are no sustainability/environmental impacts identified from an updated 
Strategy. 

Impact on Climate Change Targets 

6.9 There are no climate change target impacts identified from an updated Strategy. 

7. Conclusion

7.1 Education Services Parental Engagement Strategy has been refreshed and details
how Education will engage with parents over the next three years.

7.2 A new Parental Engagement Action Plan is being developed and will be ready for
implementation from August 2026 across Education Services.

7.3 The new Parental Engagement Action Plan will be continuously monitored and
updated. Progress on the Action Plan will be reported to the Council’s Scrutiny
Committee at the half-way point of the three year Strategy (around 18 months).



Jon Reid, Director of Education 

Author: Paul Wilcox, Communications Officer
paul.wilcox@falkirk.gov.uk 

Kenny McNeill, Strategic Service Manager 
Kenny.mcneill@falkirk.gov.uk 

Jill Pringle, Head of Education 
jill.pringle@falkirk.gov.uk 

Date: 6 May 2026 

Appendices 

Appendix 1 – Parental Engagement Strategy 2026 – 2029 
Appendix 2 – EPIA

List of Background Papers 

The following papers were relied on in the preparation of this report in terms of the 
Local Government (Scotland) Act 1973: 

• None.

mailto:paul.wilcox@falkirk.gov.uk
mailto:Kenny.mcneill@falkirk.gov.uk
mailto:Jill.pringle@falkirk.gov.uk
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Introduction from Jon Reid, Director of Education 

Parents and families play a vital role in the education of children and young people. Their 
influence extends well beyond the school gate, shaping attitudes to learning, 
supporting wellbeing and helping children develop the confidence and skills they need to 
succeed. This Parental Engagement Strategy 2026–2029 sets out our commitment to 
strengthening that partnership and ensuring that parents are supported, informed and 
empowered as active participants in their children’s learning.  

Across our Education Service, we have seen clear and sustained improvement in recent 
years. Alongside rising attainment and positive outcomes for young people, 
we are developing more consistent and effective approaches to engaging families, 
including through digital platforms that make communication and learning more accessible 
and flexible. This Strategy builds on existing strengths and provides a renewed focus on 
deepening the quality of parental engagement across all our establishments and services.  

We recognise that meaningful parental engagement goes beyond involvement in school 
activities. It is about supporting learning at home, building parents’ confidence to engage 
with their child’s learning and creating strong, trusting relationships between families and 
practitioners. Through this Strategy, we will support schools and early learning settings to 
further develop approaches to learning at home, expand family learning opportunities and 
strengthen the role of Parent Councils and wider parental voice in shaping education in 
Falkirk.  

Collaboration will remain central to this work. By listening to and working alongside 
parents, carers and families, we can ensure that our approaches are 
responsive, inclusive and grounded in the needs of our diverse communities. This Strategy 
reflects that shared commitment and sets out how we will continue to gather and act on 
the views of parents throughout its implementation.  

Ultimately, our shared goal is to make a meaningful difference to the lives of children and 
young people across Falkirk. Through strong partnerships, high-quality 
learning experiences and a collective commitment to continuous improvement, we will 
work together to ensure that every child and young person is supported to learn, to 
achieve and to thrive.  



What is the Parental Engagement Strategy? 

The Scottish Schools (Parental Involvement) Act 2006 requires each Education Authority 
in Scotland to publish a strategy detailing how we plan to engage and involve parents in 
education. It is recommended that the length of the strategy be three years.  

This Parental Engagement Strategy will cover the period from 2026 to 2029. The Strategy 
commits to developing and implementing a Parental Engagement Action Plan for 
Education Services which will be implemented over the course of the three years. This 
Action Plan will be subject to continuous monitoring in collaboration with parents and 
through reporting to the Council’s Scrutiny Committee. The Action Plan will be prepared for 
implementation by August 2026 to coincide with the implementation of this Strategy. 

This Strategy has been developed through engagement with different stakeholders; 
namely parents, Parent Councils, staff and young people and the Strategy commits to 
continuing this engagement over the course of the three-year period. 

It should also be noted that the Scottish Schools (Parental Involvement) Act 2006 does not 
cover Early Learning settings. However, this Strategy does take those settings into 
consideration and will work to strengthening parental involvement and engagement in 
early years and seeks to provide support to practitioners in early years settings to 
effectively engage with their families. 

What is Parental Involvement and Parental Engagement? 

Parental Involvement 

Parental Involvement concerns parents’ participation in school life. It focuses on 
partnership working between parents and practitioners to support children’s education and 
wellbeing. 

The Scottish Schools (Parental Involvement) Act 2006 defines parental involvement as 
parents and teachers working together to help children become confident learners.  

In practice, parental involvement includes activities such as: 

• maintaining two-way communication between the home and the school;

• attending school events, meetings or consultations;

• contributing to school improvement and decision-making through Parent Forums
and/or Parent Councils;



These are merely examples and the list is not exhaustive. 

Parental Engagement 

Parental Engagement relates to parents’ active and meaningful involvement in their 
children’s learning. It goes beyond participation in school life and, instead, places a greater 
emphasis on the relationship between parents and their child’s learning. 

Parental Engagement can take place in a variety of different contexts and environments, 
such as: 

• at home;

• in early learning and childcare settings or schools;

• in the community;

• through family learning activities.

The broad definition of Parental Engagement used in Scotland and by local authorities and 
national organisations (such as Education Scotland) is informed by research which 
highlights that parental engagement focuses on how parents support, encourage and 
extend learning in everyday life, particularly through discussion, routines and interactions 
with their children. It involves a greater sense of ownership than parental involvement. 

Learning at Home 

Education Scotland’s toolkit, Engaging parents and families – A toolkit for practitioners, 
defines Learning at Home as: 

The learning which happens in the home, outdoors or in the community. It can take place 
through everyday activities that families already do and can overlap with aspects of 
organised or active learning activities. 

Activities which can define Learning at Home could include: 

• everyday family activities (for example play, conversations, cooking, trips and
leisure activities);

• curriculum-related activities such as homework, reading and sharing books;

• experiences that support learning informally and naturally across daily life

Over the course of this three-year Strategy, Education Services commits to supporting 
parents and families with learning at home and promoting a consistent understanding of 
what this looks like.  



Family Learning 

‘Family Learning encourages family members to learn together as and within a family, with 
a focus on inter-generational learning. Family Learning activities can also be specifically 
designed to enable parents to learn how to support their children’s learning. 

Family Learning is a powerful method of engagement and learning which can foster 
positive attitudes towards life-long learning, promote socio-economic resilience and 
challenge educational disadvantage.’ 

(Family Learning Network, 2016) 

Effective Family Learning programmes recognise the importance families play in 
supporting learning and aims to improve children’s attainment and achievement. 

Family Learning can take place in a variety of different contexts and environments such as 
in educational establishments, in local communities and at home. There can be overlaps 
with Learning at Home as Family Learning often supports or enhances Learning at Home 
by helping families feel more confident and capable in supporting their children’s learning. 

Across our educational establishments, work on Family Learning has continued in recent 
years. This Strategy seeks to complement existing Family Learning initiatives in our 
educational establishments and to support establishments access Family Learning 
Professional Learning and support.  

Parent Councils 

Parent Councils were established under the 2006 Act in recognition of the important role 
that parents play, both in their children’s learning, and the wider life of an educational 
setting.  

Education Services will continue to support all schools in maintaining or re-establishing 
Parent Councils while acknowledging that Parent Councils operate to be the 
representative voice of parents within each establishment but can experience difficulties 
and limitations in doing so. 

We will review current support and guidance available to Parent Councils with a 
commitment to update these in collaboration with Parent Councils. Education Services 
also commits to continuing to renew annual membership with Connect for all Parent 
Councils – ensuring they have direct access to a suite of prepared resources, support and 
training. 



Education Services will seek to further promote the Parent Council Chairs Group to ensure 
this forum is strengthened and supportive to Parent Councils; enabling them to network 
together and regularly engage directly with Education Services throughout each school 
year. 

Alongside partnership work with Parent Councils, Education Services will strive to support 
other forms of participation (such as forums, focus groups and co-production). 

Parent Volunteering 

Falkirk Council Education Services values all our parents and seeks to support parents 
who wish to volunteer in our educational establishments.  

As part of this Strategy, Education Services commits to creating a new Volunteering Policy 
to support parents who wish to volunteer and to consider volunteering opportunities within 
their setting. 

Part of this work will include the commitment to continuing to fund 5 PVGs per year per 
school specifically for parent volunteers – helping to reduce some barriers that parents and 
schools may face in creating and accessing volunteering opportunities. This work is 
intended to strengthen parental involvement within each school setting. 

In addition to this, Education Services acknowledges that there may be barriers for many 
parents in exploring volunteering opportunities. Therefore, it is vital that we consider 
broader definitions associated with parental contribution beyond volunteering in school 
settings. Our new Action Plan will set out clear measures on how this will be evaluated. 

Complaints Procedure 

Falkirk Council’s Complaints Procedure is available on the Council website: Contact us: 
Complaints procedure - Falkirk Council 

For Education complaints, parents should direct their complaint about a school or early 
years setting to the Head Teacher or Head of Centre in the first instance. In rare 
circumstances, a complaint may be  

This is a two-stage Complaints Procedure with the Council committing to responding to 
Stage 1 Complaints within a five working day deadline. In almost all circumstances, Stage 
1 Complaints will be dealt with by the school or Early Learning Centre. If a parent remains 
dissatisfied, they can request to have their complaint escalated to Stage 2. Stage 2 
Investigations have a 20 working days deadline and, in most circumstances, would be 
investigated by a Quality Improvement Officer in Education Services. 

After parents have exhausted the two-stage process, they have the right to escalate to the 
Scottish Public Services Ombudsman – details for which are available on the link above. 

https://www.falkirk.gov.uk/contact-us/complaints-procedure
https://www.falkirk.gov.uk/contact-us/complaints-procedure


What do we want to achieve in this Strategy? 

Throughout the duration of the Strategy, Education Services aims to achieve the following: 

• Support our educational establishments to enhance and strengthen parental
involvement and engagement in their settings.

• Support establishments and parents in growing confidence and understanding of
the benefits of both Learning at Home and Family Learning.

• Provide updated and consistent support to Parent Councils and strengthen ties
established through the Parent Council Chairs Group, ensuring the group is a
supportive network for Parent Councils to collaborate and engage with the Council
and with themselves on an ongoing basis.

• Encouraging parent volunteering in school life and support establishments in
exploring volunteering opportunities with parents.

• Improve Communication and Engagement with parents across our establishments.

• Education Services recognises the need for a wide range of engagement
approaches and will work to explore and strengthen use of these approaches to
ensure inclusive, flexible, responsive, and accessible engagement (such as
relationship-based engagement, peer support networks, flexible and digital
engagement).

How will we do this? 

Education Services will achieve this by: 

• Develop a new Parental Engagement Action Plan containing specific actions the
service will undertake, establishing clear measures for progress and success.

• Review current approaches to Family Learning and collaborate with colleagues in
our establishments and other Council Services to share good practice and establish
supporting networks. Signpost to establishments and parents’ information relating to
Learning at Home and Learning at Home activities.

• Review current supports available to Parent Councils and schools and update
existing procedures and guidance. We will commit to purchasing annual
membership with Connect for the duration of the Strategy

• Create new Volunteering Policy for Education Services and commit to continue
funding 5 PVGs per year per school for parent volunteers.

• Create a Communication and Engagement Framework for central Education teams
to complement a new process on how the service will undertake future
consultations.

• Regularly gather the views of parents to measure success against each action –
through surveys and existing communication channels and parent groups.

• Whilst gathering parental views through consultation will be central to our work,
over the course of the strategy, Education Services will explore how we move from



consultation to co-production; ensuring that parents are involved in the design and 
evaluation of services and policies through strengthened collaborative working 
practices. 

Roles and Responsibilities 

Education central teams and staff in our educational establishments have collective 
responsibility in implementing this new Strategy. 

The new Action Plan will detail who has a specific roles and responsibilities against each 
action to ensure progress on the Strategy can be continuously monitored. 

Useful Links 

Falkirk Council 

• Schools and education - Falkirk Council

• Schools: School policies - Falkirk Council

• Schools - Falkirk Council

• Education benefits and support - Falkirk Council

• Additional Support Needs - Falkirk Council

• Community learning and development - Falkirk Council

• Early learning and childcare - Falkirk Council

• Children and families - Falkirk Council

Parent Organisations 

• Home :: Connect

• National Parent Forum of Scotland

Partner/Supportive Organisations 

• Aberlour Children's Charity - Supporting Scotland's Children & Families

• Barnardo's | Children's charity | Barnardo's

• Home - Volunteer Scotland

National Legislation and Guidance 

• Scottish Schools (Parental Involvement) Act 2006

• Parentzone Scotland | Education Scotland

https://www.falkirk.gov.uk/service/schools-and-education
https://www.falkirk.gov.uk/schools/school-policies
https://www.falkirk.gov.uk/schools
https://www.falkirk.gov.uk/education-benefits-and-support
https://www.falkirk.gov.uk/additional-support-needs
https://www.falkirk.gov.uk/community-learning-and-development
https://www.falkirk.gov.uk/early-learning
https://www.falkirk.gov.uk/service/children-and-families
https://connect.scot/
https://www.npfs.org.uk/
https://www.aberlour.org.uk/?gclid=EAIaIQobChMIgf7nmZDd9gIVEuvtCh3DrgAcEAAYASAAEgLlyPD_BwE
https://www.barnardos.org.uk/
https://www.volunteerscotland.net/
https://www.legislation.gov.uk/asp/2006/8/contents
https://education.gov.scot/parentzone


Equality & Poverty Impact Assessment 01250 (Version 1)
SECTION ONE: ESSENTIAL INFORMATION

Service & Division: Children's Services
Education

Tel: 01324 506657

Proposal:
Parental Engagement Strategy refresh (2026 - 2029)

Reference No:

What is the Proposal? Budget & Other
Financial Decision

Policy
(New or Change)

HR Policy & Practice Change to Service Delivery
 / Service Design

No Yes No No

Identify the main aims and projected outcome of this proposal (please add date of each update):
03/02/2026 In line with the Scottish Schools (Parental Involvement) Act 2006, the Council's Parental Engagement Strategy will be refreshed for the start of the 

2026/27 school year. This will be a three year strategy detailing how Education Services and establishments will engage and involve parents in 
school life.

03/02/2026 The Engagement Phase of the refresh will be carried out from February to April 2026. This will take the form of targeted engagement with parents, 
pupils and staff. Feedback from previous consultations will also be taken into account. Data analysis will take place in April.

03/02/2026 The finalised Strategy will go to the Council's Executive on 18th June 2026 for approval with establishments being notified of the decision 
afterwards.

Who does the Proposal affect? Service Users Members of the Public Employees Job Applicants
Yes No Yes No

Children and young people Significant impact?
Yes Yes

Other, please specify:
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SECTION TWO: FINANCIAL INFORMATION

For budget changes ONLY please include information below: Benchmark, e.g. Scottish Average

Current spend on this service (£'0000s) Total:

Reduction to this service budget (£'0000s) Per Annum:

Increase to this service budget (£'000s) Per Annum:

If this is a change to a charge or 
Current Annual 
Income Total:

concession please complete. Expected Annual 
Income Total:

If this is a budget decision, when will the Start Date:
saving be achieved? End Date (if any):
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SECTION THREE: EVIDENCE Please include any evidence or relevant information that has influenced the decisions contained in this EPIA. (This could include 
demographic profiles; audits; research; health needs assessments; national guidance or legislative requirements and how this relates to the 
protected characteristic groups.) 

A - Quantitative Evidence This is evidence which is numerical and should include the number people who use the service and the number of people from the 
protected characteristic groups who might be affected by changes to the service. 

Education Services data (as of September 2025 - Pupil Census data)
• There are 23,643 children and young people across our schools and ELCs.
• There are 11,168 pupils in Primary Schools across Falkirk.
• There are 9,761 pupils in Secondary Schools across Falkirk.
• There are 174 pupils in ASN schools across Falkirk.
• There are 2,540 children in our ELCs

Free School Meals

There are 10,884 pupils registered for free school meals across our school estate. This is around 51.6% of all pupils.

*It should be noted that Free School Meal registrations are recorded in the pupil census regardless of whether eligibility is under national criteria or local
initiatives. All Pupils P1-5 were eligible for FSM under the universal provision from the beginning of the 2022/23 school year. All figures were updated in 2024 to
include pupils at grant aided schools. The roll-out of expansion of eligibility to FSM for P6 and P7 pupils in receipt of the School Child Payment began in February
2025.

SIMD - Q1

The following is a breakdown of SIMD percentage per school for Quintile 1:

PRIMARY SCHOOL Q 1 TOTAL Airth 0.70% Antonine 2.20% Avonbridge 0.00% Bainsford 51.83% Bankier 1.97% Bantaskin 11.30% Beancross 20.98% Bo'ness Public 
5.14% Bonnybridge 14.34% Bowhouse 46.39% California 3.39% Carmuirs 78.15% Carron 2.92% Carronshore 2.86% Comely Park 5.40% Deanburn 3.59% Denny 
22.53% Drumbowie 0.00% Dunipace 1.86% Easter Carmuirs 59.43% Grange  1.22% Hallglen 51.06% Head of Muir 2.32% Kinnaird 2.86% Kinneil 20.43% Ladeside 
25.88% Langlees 68.97% Larbert Village 4.38% Laurieston 4.43% Maddiston  18.36% Moray 12.54% Nethermains 34.57% Sacred Heart 30.39% Shieldhill 3.09% 
Slamannan 56.07% St Andrew's 14.65% St Bernadette's 6.70% St Francis's 31.82% St Joseph's 5.83% St Margaret's 4.44% St Mary's 8.28% St Patrick's 12.60% 
Stenhousemuir 7.92% Victoria 40.13% Wallacestone 1.21% Westquarter 14.77% Whitecross 4.17% Sector 17.15% Secondary School Q1 TOTAL Bo'ness Academy 
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7.83% Braes HS 7.36% Denny HS 12.03% Falkirk HS 32.41% Graeme HS 25.57% Grangemouth HS 26.39% Larbert HS 5.33% St Mungo's HS 17.46% Sector 15.60% 
SPECIAL SCHOOLS Q1 TOTAL Carrongrange 19.08% Windsor Park 20.00% IWS 41.67% Sector 20.69% 

Care-Experienced

Across our schools, there are 213 care-experienced young people away from home, 65 care-experienced young people at home, and 292 care-experienced young 
people who were previously in care.

Ethnic Background

Across our schools, the following is the total number of young people of each ethnic background:

• African - other: 401
• African-African/Scottish/Black: 206
• Asian - Chinese/British/Scottish: 50
• Asian - Indian/British/Scottish: 231
• Asian - other: 91
• Asian - Pakistani/British/Scottish: 533
• Asian - Bangladeshi/British/Scottish: 6
• Caribbean or Black - Caribbean/British/Scottish: 12
• Caribbean or Black - other: 11
• Mixed or multiple ethnic groups: 333
• Not disclosed: 38
• Not known: 93
• Other - Arab: 40
• Other - Other: 73
• White - Gypsy/Traveller: 57
• White - Irish: 31
• White - other: 1008
• White - other British: 1056
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• White - Polish: 363
• White - Scottish: 16470

Education Services data (as of May 2026)

Religion

Across our schools, the following is the total number of young people of each religion:

• Buddhist: 16
• Christian: 6175
• Hindu: 108
• Jewish: 11
• Muslim: 737
• No Religion: 12411
• Not Disclosed: 625
• Not Known: 558
• Other: 254
• Sikh: 43

School Clothing Grant

Across our schools, there are 5993 pupils in receipt of school clothing grant. This is around 28.62% of our total pupil population.

Falkirk Council data (source: Census 2022, Ethnic Groups)
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This data is not school/education specific and includes data for all residents in the Falkirk Council area. It is taken from the 2022 Census and is specific to ethnic 
groups in Falkirk (a classification of people according to their own perceived ethnic group and/or cultural background). The data is published by the National 
Records of Scotland and is expected to be the most complete data available to policy makers to plan future services. This data was published on 21st May 2024.

Falkirk Data Summary

• The majority of people in Falkirk (86.74%) identified as 'White Scottish' at the time of the 2022 census. This is a change from 93.31% in 2011.
• 'Other British White' were the second largest White group (5.96%).
• The single largest Minority Ethnic group were 'White Polish' people (1.33%).
• Overall, Asian, Asian-Scottish and Asian British people comprised the largest non-white ethnic group (2.05% of people).
• Within the overall Asian population, Pakistani, Pakistani Scottish or Pakistani British people were the largest ethnic group (1.13%).

A full breakdown is as follows:

• White - Total: 96.52%
• White - White Scottish: 86.74%
• White - Other White British: 5.96%
• White - White Irish: 0.65%
• White - Gypsy/Traveller: 0.07%
• White - White Polish: 1.33%
• Other White: 1.78%
• Mixed or Multiple Ethnic Group: 0.71%
• Asian, Asian Scottish or Asian British - Total: 2.05%
• Asian, Asian Scottish or Asian British - Pakistani, Pakistani Scottish or Pakistani British: 1.13%
• Asian, Asian Scottish or Asian British - Indian, Indian Scottish or Indian British: 0.38%
• Asian, Asian Scottish or Asian British - Bangladeshi, Bangladeshi Scottish or Bangladeshi British: 0.02%
• Asian, Asian Scottish or Asian British - Chinese, Chinese Scottish or Chinese British: 0.22%
• Asian, Asian Scottish or Asian British - Other Asian: 0.29%
• African - Total: 0.37%
• African - African, African Scottish or African British: 0.03%
• African - Other African: 0.35%
• Caribbean or Black - Total: 0.07%
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• Caribbean or Black - Caribbean, Caribbean Scottish or Caribbean British: 0.02%
• Caribbean or Black - Black, Black Scottish or Black British: 0.01%
• Caribbean or Black - Other Caribbean or Black: 0.04%
• Other Ethnic Groups - Total: 0.27%
• Other Ethnic Groups - Arab, Arab Scottish or Arab British: 0.08%
• Other Ethnic Groups - Other Ethnic Group: 0.19%

Falkirk Council data (source: Census 2022, LGBTQ+)

This data is not school/education specific and includes data for all residents in the Falkirk Council area. It is taken from the 2022 Census and is specific to sexuality 
and gender identity in Falkirk. The data is published by the National Records of Scotland and is expected to be the most complete data available to policy makers 
to plan future services. This data was published on 27th June 2024.

Falkirk Data Summary

• 4,024 people in Falkirk were LGB+ (3% of local people aged 16 and over.
• Around 2 in every 5 LGB+ people identified as bisexual (41.1%). A similar number of local people identified as gay or lesbian (47.5%).
• Around 0.33% of people aged 16 or over in Falkirk were trans, or had a trans history. 38.6% of trans people in Falkirk were aged 16 to 24.
• Over a third (39.4%) of bisexual people in Falkirk were aged 16 to 24. A third (33.3%) were aged 25 to 34. Just under a quarter (22.2%) of gay or lesbian

people were aged 16 to 24. A further 29.6% were aged 25 to 34. This means just under half were aged 35 or older.

A full breakdown is as follows:

Sexual Orientation

• Heterosexual/Straight: 89.6%
• Gay or Lesbian: 1.46%
• Bisexual: 1.26%
• Other sexual orientation: 0.35%
• Not answered: 7.29%
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Trans and trans history

• Not trans or no trans history: 94.23%
• Trans or has trans history: 0.33%
• Trans man: 0.06%
• Trans woman: 0.06%
• Non-binary: 0.13%
• Trans - not specified: 0.07%
• Other trans history: 0.02%
• Not answered: 5.45%

Falkirk Council data (source: Census 2022, Religion)

This data is not school/education specific and includes data for all residents in the Falkirk Council area. It is taken from the 2022 Census and is specific to religion 
in Falkirk. The data is published by the National Records of Scotland and is expected to be the most complete data available to policy makers to plan future 
services. This data was published on 21st May 2024.

Falkirk Data Summary

• The majority of people in Falkirk (54.53%) had no religion at the time of the 2022 Census.
• The largest religious group was 'Church of Scotland' (22.7%).
• The next largest religious groups were 'Roman Catholic' (11.07%), 'Other Christian' (4.03%) and 'Muslim' (1.3%).

A full breakdown is as follows:

Religion

• Church of Scotland: 22.7%
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B - Qualitative Evidence This is data which describes the effect or impact of a change on a group of people, e.g. some information provided as part of performance 
reporting. 

Social - case studies; personal / group feedback / other 

Benefits of Parental Involvement and Engagement in Education

Evidence from Scottish policy, UK reviews, and international research consistently shows strong positive effects that parental involvement and engagement has 
on children's learning, attainment, and wellbeing.

Educational attainment and learning outcomes

• Parental engagement is consistently associated with improved attainment across all ages (Working with Parents to Support Children's Learning | EEF)
• A UK evidence review found "large and positive" effects on children's achievement, with home-based parenting practices having a stronger influence than

many school factors (REVIEW OF BEST PRACTICE IN PARENTAL ENGAGEMENT)
• Systemic review evidence shows activities such as supporting homework and home learning directly enhance attainment and cognitive development (A

Systematic Review of Literature on Parental Involvement and Its Impact on Children Learning Outcomes)
• In Scotland, national reviews in addition to the Parental Involvement Act highlight that parental involvement raises attainment and improves outcomes for

learners, families and schools (ey170303item02.pdf)
• Scottish Government policy identifies parental engagement as a key drive of improvement in educational outcomes (Parental involvement - Learning

• Roman Catholic: 11.07%
• Other Christian: 4.03%
• Buddhist: 0.16%
• Hindu: 0.17%
• Jewish: 0.03%
• Muslim: 1.3%
• Sikh: 0.09%
• Pagan: 0.34%
• Other Religion: 0.22%
• No Religion: 54.53%
• Religion not stated: 5.37%
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https://educationendowmentfoundation.org.uk/education-evidence/guidance-reports/supporting-parents
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/182508/DFE-RR156.pdf
https://www.scirp.org/journal/paperinformation?paperid=128588
https://www.scirp.org/journal/paperinformation?paperid=128588
https://www.cosla.gov.uk/__data/assets/pdf_file/0026/18296/ey170303item02.pdf
https://www.gov.scot/publications/learning-together-update-on-the-national-action-plan/pages/parental-involvement/


together national action plan: update - gov.scot)

Wellbeing, behaviour, and socio-emotional development

• OECD research shows that parental emotional support is strongly associated with higher wellbeing and better attainment (Parental emotional support and
adolescent well‑being | OECD)

• Effective home-school partnerships in early years improve socio-cognitive development and overall child outcomes (ERIC - ED673296 - Engaging Parents and 
Guardians in Early Childhood Education and Care Centres. OECD Education Policy Perspectives. No. 110, OECD Publishing, 2024-Nov-12)

• Parenting styles and the home environment have a distinct and lasting influence on children's socio-emotional development, beyond socio-economic
factors (role of parenting in child development | Oxford Open Economics | Oxford Academic)

Wider impacts on families and school systems

• In Scotland, research emphasises that parental involvement benefits not only children but also families and school improvement processes. Engaging
parents as partners helps strengthen school improvement, communication, and decision-making (The power of parent partnerships in Scottish schools: A
deep dive into Education Scotland’s frameworks.)

• Family learning approaches can enhance parents' own skills, confidence, and capacity to support learning, reinforcing long-term educational gains (Parental
involvement - Learning together national action plan: update - gov.scot)

Barriers to Parental Involvement and Engagement in Education

Research highlights that, despite the benefits, engagement is uneven and shaped by structural, social, and institutional barriers.
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https://www.gov.scot/publications/learning-together-update-on-the-national-action-plan/pages/parental-involvement/
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Socio-economic and structural barriers

• Socio-economic disadvantage is a major barrier, affecting time, resources, and confidence to engage (An-Exploration-of-Parental-Engagement-in-Primary-
Schools.pdf)

• OECD evidence shows disparities in parental support linked to family wealth, education, and work-life balance pressures (Parental emotional support and
adolescent well‑being | OECD)

• Disadvantaged families may lack access to learning resources at home, contributing to attainment gaps (Closing the Disadvantage Gap (EEF Toolkit) ASE
IIS.pdf)

Cultural, linguistic, and additional support needs

• Barriers include language differences, cultural expectations, and parents' own educational experiences (An-Exploration-of-Parental-Engagement-in-Primary-
Schools.pdf)

• Scottish research highlights gaps in engaging families with English as an additional language or additional support needs, which are not always addressed in
policy or practice (Fiona Graham final report NC.pdf)

School-related and relational barriers

• Ineffective or generic communication from schools can limit engagement, evidence suggests tailored communication is more effective (Parental
engagement | EEF)

• Some parents feel excluded from decision-making or lack clarity about how to support learning at home (Parental Engagement and Involvement Strategy)

Time, confidence and practical constraints

• Parents often face time pressures, work commitments, and childcare responsibilities, limiting involvement (OECD emphasises need to support work-family
balance) - (Parental emotional support and adolescent well‑being | OECD)

• Negative prior experiences of school can reduce confidence and willingness to engage (Working with Parents to Support Children's Learning | EEF)
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https://peopleknowhow.org/wp-content/uploads/2018/03/An-Exploration-of-Parental-Engagement-in-Primary-Schools.pdf
https://peopleknowhow.org/wp-content/uploads/2018/03/An-Exploration-of-Parental-Engagement-in-Primary-Schools.pdf
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https://www.oecd.org/en/publications/parental-emotional-support-and-adolescent-well-being_2b7a2ac6-en.html
https://www.ase.org.uk/sites/default/files/Closing%20the%20Disadvantage%20Gap%20%28EEF%20Toolkit%29%20ASE%20IIS.pdf
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https://www.eis.org.uk/Content/images/cpd/Action%20Research%20Grants/Fiona%20Graham%20final%20report%20NC.pdf
https://educationendowmentfoundation.org.uk/education-evidence/teaching-learning-toolkit/parental-engagement
https://educationendowmentfoundation.org.uk/education-evidence/teaching-learning-toolkit/parental-engagement
https://www.argyll-bute.gov.uk/sites/default/files/2025-02/PIE%20Strategy%20ABC%2025-28.pdf
https://www.oecd.org/en/publications/parental-emotional-support-and-adolescent-well-being_2b7a2ac6-en.html
https://educationendowmentfoundation.org.uk/education-evidence/guidance-reports/supporting-parents


Systemic challenges

• Engagement tends to decline as children get older, with less evidence and fewer effective approaches in secondary education (Parental engagement | EEF)
• A 'one size fits all' approach is ineffective; parents have diverse needs and capacities that require differentiated support (An-Exploration-of-Parental-

Engagement-in-Primary-Schools.pdf)

Falkirk Council data: Poverty

The Council's Building a Fairer Falkirk Strategy details the barriers that exist for children and families living in poverty. Children most likely to be impacted tend to 
live in certain types of families - larger families (those with three or more children), lone parent families, families were the mother is younger than 25 , and 
families with a child aged under one). Many of the significant barriers they face in Falkirk include:

• Exclusion (Digital Exclusion and Geographical Exclusion)
• Trust in Services
• Awareness of Support
• Access to Transport

Groups who are also more likely to be impacted by poverty and inequality than others are:

• Those from ethnic minority backgrounds
• Those living in households where someone has a disability
• Women
• Younger people living on their own
• Older people living on their own
• Those who are care experienced
• LGBTQ+ people

The Building a Fairer Falkirk Strategy can be accessed here.

Best Judgement:
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Has best judgement been used in place of data/research/evidence? No
Who provided the best judgement and what was this based on?
What gaps in data / information were identified?
Is further research necessary? Yes
If NO, please state why.
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Has the proposal / policy / project been subject 
to engagement or consultation with service 
users taking into account their protected 
characteristics and socio-economic status?

Yes

If YES, please state who was engagement with. Engagement was undertaken with a number of Parent Council Chairs, targeted groups of parents and staff in 
schools, ELCs and Education Service central teams.

If NO engagement has been conducted, please 
state why.

How was the engagement carried out? What were the results from the engagement? Please list...
Focus Group Yes An engagement session was held for Parent Council Chairs on 30th March 2026 with 6 Parent 

Council Chairs attending. This primarily focussed on support that Parent Councils require from 
Education Services and schools. The following were the key findings:

Parent Council support:
- Support is required for Parent Council Office Bearers with suggestions of job specifications for
each role to help parents understand before volunteering.
- Expectations of what Parent Councils should do in terms of information sharing is required.
- Receiving information (from the Council) as soon as possible so they can share with parents.
Having good news shared as well as bad news.
- Ask of the service to share good practice in terms of School Improvement Planning
development.
- Support with helping Parent Councils become more visible within their school community.
- Support with running Parent Council meetings as well as networking.
- Platform to access to support with admin work associated with Parent Councils (e.g. agendas,
meeting info, PVG info etc.)
- Looking at the role of Parent Councils when Education/Council undertake consultations and the
role they play in communicating with parents/gathering views.
- A request for some kind of one stop shop for parents/Parent Councils for all relevant
information they require.

Survey Yes A number of Microsoft Forms surveys were sent out to the following groups of parents: 

SECTION FOUR: ENGAGEMENT Engagement with individuals or organisations affected by the policy or proposal must take place
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- Parents of young people in our Interrupted Learners Service (2 responses)
- Parents of young people engaged in MCR Pathways (3 responses)
- Parent Councils (7 responses)

A Microsoft Forms survey was sent to staff in Education Services central teams (18 responses)
A Microsoft Forms survey was sent to staff in ELCs/Schools - targeted at Heads of Establishment, 
Pastoral DHTs and Parental/Family Engagement Leads (21 responses)

The following is a summary of each individual engagement:

Parents of young people in our Interrupted Learners Service (ILS):
• Feedback focussed on communication, support needs and barriers to engagement.
• Regular structured communication was noted (e.g. TAC meetings).
• ILS seen as the main communication channel, often replacing direct contact with the child’s
school.
• Limited or no direct support from mainstream schools was highlighted.
• A clear theme identified is the need for: practical guidance for supporting learning at home;
and better support tailored to additional needs.
• Key barriers to engagement identified included: lack of meaningful support from schools; a
feeling that schools focus on early exit (e.g. leaving at 16); and not providing clear pathways or
positive destinations for their children.
• Confidence in communicating with schools is linked to responsiveness of the school and the
reliability of support offered – with mixed experiences from respondents.
• Priority areas for the Strategy identified by respondents are: increased staffing levels; a better
understanding of additional support needs; and more specialist knowledge within services.

Parents of young people engaged in MCR Pathways:
• Key barriers to engagement identified are: communication gaps with difficulty contacting the
right staff member or receiving timely responses and negative school experience.
• There is a need for more tailored learning support – such as better classroom support for
children with learning or additional support needs. Respondents also cited a need for consistent
and appropriate staffing support, highlighting the importance of trusted relationships with staff
and concerns about disruption when support staff change.
• There were mixed experiences regarding communication and engagement. Some described
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good or adequate communication, often linked to specific staff. Consistency was highlighted as 
an issue. Preferred communications channels were phone and email with text messaging seen as 
acceptable and some still valuing letters. Flexibility was cited as being important as parents 
appreciate the ability to respond when convenient, especially if contacted during work hours.
• Priority areas for the Strategy identified by respondents are: more regular and proactive
communication with families; clear and consistent points of contact within schools; improved
support for children with additional needs; greater continuity in support relationships; and
stronger responsiveness to parental concerns.
• Positive engagement appears to depend heavily on individual staff relationships rather than
system-wide consistency.

Parent Councils:
• Some respondents felt communication is poor, inconsistent or unclear. Frequency of
information from schools is often dependent on the school, leading to inconsistencies. Emails
and teams meetings were seen as helpful when used. Key issues identified were: the lack of a
central, reliable communication channel; difficulty contacting schools (delays, missed calls); and
the overuse of jargon. Suggestions for improvements are: regular, consistent updates; a central
communication platform for all parents; simpler, clearer language and easier two-way
communication with schools.
• Awareness of the current Parental Engagement Strategy was considered very low. Several
respondents were unaware of the Strategy and had never seen it in action. The implication is
that the Strategy is not visible or effectively communicated to parents or Parent Councils.
• For Digital Learning, key issues raised relate to: a lack of understanding of how devices (iPads
etc.) are used; a lack of clarity on screen time, the educational purpose and parental controls;
equipment quality concerns (devices breaking). Parents cited a need for clear guidance on device 
usage and online access/safety; training for parents on online safety and AI awareness; and a
better balance between screen-based learning and outdoor/physical learning.
• There were mixed experiences highlighted by respondents in terms of involvement and
engagement. Some cited strong engagement and event attendance; whereas others reported
minimal or no meaningful engagement. Barriers identified to engagement are: work
commitments; admin burdens (e.g. PVG checks); and a lack of structured guidance for Parent
Councils. Suggestions for improvement included: more structured agendas/frameworks for
Parent Councils; clearer definitions of Parent Council roles; sharing best practice across schools;
and more inclusive approaches for working families.
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• Gaps identified by Parent Councils in terms of support included: mental health and wellbeing
support; guidance on learning at home; and a dedicated contact point within Education Services.
Improvements cited included: practical support and guidance for families; accessible resources;
and a named contact/person for support.
• Funding and resources was also highlighted with concerns on a perceived lack of investment in
schools and a reliance on Parent Councils/PTAs for resources (e.g. helping to fund playgrounds,
equipment etc.).

Staff in Education Services central teams:
• Engagement activity varied across Education Services central teams. Some have direct
engagement roles (e.g. Educational Psychology, Family Inclusion, ASN etc.) that are frequent
ongoing interaction with parents. Quality Improvement teams typically have indirect
engagement, supporting schools, facilitating networks, and analysing engagement data.
• Some areas identified for further development include: expansion of family learning sessions;
increased consultation activity; and a greater involvement in curriculum design and reform.
• For individual support and professional learning needs, there was mixed demand for additional
support. Some respondents felt no additional training was needed; whereas others identified
the following key needs: time and capacity to focus on family engagement work; team-wide
approaches for consistency and shared understanding. Training in building positive relationships
with parents, managing challenging interactions, and new/innovative engagement approaches
were cited. There were requests for better communication tools/channels and learning from
other authorities/best practice.
• Key priorities identified for the Strategy included: improving communication and engagement,
ensuring meaningful parental voice; supporting families who have barriers to participating;
family learning; wellbeing and inclusion; a consistent and strategic approach.
• Key barriers and challenges identified by staff were: limited time and staff capacity;
inconsistent approaches across services; difficulty engaging with specific groups; and a lack of
clarity around role relating to parental engagement in some teams.
• Further insights include: engagement is strongest where it is embedded in the role; there is a
clear opportunity to better connect strategic and operational engagement as well as strengthen
the visibility of impact from parental input; and a need to raise awareness of wider educational
work among parents.
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Staff in Schools/ELCs:
• Schools reported generally positive engagement levels, but highlighted consistent challenges
around inclusion, communication, and capacity.
• Key areas where support is needed include: engaging with “hard-to-reach” families; increasing
meaningful parental involvement in learning; rebuilding or strengthening parent representation;
and supporting specific needs (such as neurodiversity and ASN awareness, online safety and
technology use, and parenting skills and routines).
• For Professional Learning and training needs, respondents stated they want training that is
practical, targeted and shareable. Areas highlighted include: strategies to engage reluctant
parents; trauma-informed practice and nurture approaches; supporting ASN families and
understanding neurodiversity; managing difficult conversations, parental expectations and
conflict; digital engagement skills (such as using apps, websites and communication tools
effectively); as well as access to best practice examples, case studies from other schools and a
menu of professional learning options.
• For tools, resources and digital platforms, the following key needs were identified: a single,
consistent communication platform/app; better school websites, communication templates and
home learning resources; support with digital inclusion, accessibility (language and usability),
and safer and more secure platforms.
• Three key barriers to engagement were identified. These were: structural and systemic
barriers, parent-related barriers, and system barriers. Structural and systemic barriers relate to
staffing and capacity; limited funding; and transport and childcare issues. Parent-related barriers
include: low attendance unless events are social or informal; low confidence or mental health
challenges; increasing issues with parental expectations/demands, conflict or aggressive
communication and low tolerance for ASN/behavioural challenges. System barriers cover poor
responsiveness from partner services and PVG requirements impacting school trips and
activities.
• Strategic support, practical support and communication improvements were offered as
potential solutions as well as being seen as support that could be provided from Education
Services. For strategic support, this relates to: a clear toolkit for engagement strategies; and
central guidance on expectations of parental engagement/boundaries and communication
standards. Practical support highlighted funding for staffing release time, digital platforms and
engagement initiatives; greater access to family support workers/liaison officers, as well as
multi-agency, locality-based support; and help rebuilding Parent Councils and family
participation structures. For Communication improvements, the development of a standardised
or shared platform as well as more online engagement options for working families were cited.
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Display / Exhibitions No
User Panels No

Public Event  No
Other: please specify 

Has the proposal / policy/ project been reviewed / changed as 
a result of the engagement?

No

Have the results of the engagement been fed back to the 
consultees?

No

Is further engagement recommended? Yes
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SECTION FIVE: ASSESSING THE IMPACT

Equality Protected Characteristics: What will the impact of implementing this proposal be on people who share characteristics protected by the Equality Act 2010 or are 
likely to be affected by the proposal / policy / project? This section allows you to consider other impacts, e.g. poverty, health 
inequalities, community justice, carers  etc.

Protected Characteristic Neutral
Impact 

Positive
Impact

Negative
Impact Please provide evidence of the impact on this protected characteristic. 

Age ü The refreshed strategy aims to support our establishments and parents in growing 
confidence and understanding of the benefits of both Learning at Home and Family 
Learning. National and international research identifies a key link and benefit that 
these have in supporting young people's attainment. 

Disability ü The Action Plan which the Strategy will establish will contain a specific section 
relating to Additional Support Needs. The Strategy also commits to improving 
communication and engagement with parents across our establishments - this 
includes action to improve accessibility.

Sex ü The majority of the teaching workforce tend to be female. The Action Plan which 
the Strategy will establish will contain a specific section relating to Professional 
Learning and support for ELC/School based staff - to support their development and 
capacity to effectively engage with parents and families. 

Ethnicity ü There are no identified impacts.
Religion / Belief / non-Belief ü There are no identified impacts.
Sexual Orientation ü There are no identified impacts.
Transgender ü There are no identified impacts.
Pregnancy / Maternity ü There are no identified impacts.
Marriage / Civil Partnership ü There are no identified impacts.
Poverty ü With a specific focus on learning at home and family learning; as well as a renewed 

approach to parent volunteering, the refreshed Strategy aims to have a positive 
impact on families experiencing poverty. The renewed focus on these elements of 
parental involvement and engagement should enable the service to appropriately 
support and engage with families in these circumstances and provide them with 
additional opportunities to volunteer and support their child(ren). 
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Care Experienced ü The Action Plan that will be developed from the Strategy will have renewed focus on 
engaging with care-experienced young people through established channels and key 
workers. A review of our current approaches to family learning will take cognisance 
of the circumstances of care-experience young people and seek to offer support and 
flexibility where required.

Other, health, community justice, 
carers  etc.

ü There are no further identified impacts.

Risk (Identify other risks associated 
with this change)

Public Sector Equality Duty:  Scottish Public Authorities must have ‘due regard’ to the need to eliminate unlawful discrimination, advance quality of 
opportunity and foster good relations. Scottish specific duties include: 

Evidence of Due Regard 
Eliminate Unlawful Discrimination 
(harassment, victimisation and other 
prohibited conduct):

This duty is not relevant to the proposal.

Advance Equality of Opportunity: The refreshed Strategy aims to advance equality of opportunity by establishing an action plan which the specific 
aim of supporting our diverse communities across Falkirk. There is a commitment to carry out continuous 
engagement throughout the duration of the Strategy and continuously monitor progress on outcomes.

Foster Good Relations (promoting 
understanding and reducing prejudice):

This duty is not relevant to the proposal.
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SECTION SIX: PARTNERS / OTHER STAKEHOLDERS

Which sectors are likely to have an interest in or be affected 
by the proposal / policy / project?

Describe the interest / affect.

Business No
Councils No

Education Sector No
Fire No
NHS No

Integration Joint Board No
Police No

Third Sector No
Other(s): please list and describe the nature of 

the relationship / impact.
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SECTION SEVEN: ACTION PLANNING

Mitigating Actions: If you have identified impacts on protected characteristic groups in Section 5 please summarise these in the table below detailing the actions you are 
taking to mitigate or support this impact. If you are not taking any action to support or mitigate the impact you should complete the No Mitigating 
Actions section below instead. 

Identified Impact To Who Action(s) Lead Officer
Evaluation 
and Review 

Date

Strategic Reference to 
Corporate Plan / Service Plan / 
Quality Outcomes

No Mitigating Actions 

Please explain why you do not need to take any action to mitigate or support the impact of your proposals. 

There are no negative impacts identified by refreshing the current Strategy and establishing a new Action Plan

Are actions being reported to Members? Yes
If yes when and how ?

The refreshed Strategy will go for approval to the Council's Executive on Thursday 18th June 2026. Progress on 
the new Action Plan will be reported to the Council's Scrutiny Committee at the half-way point of the Strategy 
(around Winter 2027-2028).
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SECTION EIGHT: ASSESSMENT OUTCOME

Only one of following statements best matches your assessment of this proposal / policy / project. Please select one and provide your reasons.
No major change required Yes No major changes to the Strategy are required as no negative impacts to 

it's update have been identified.
The proposal has to be adjusted to reduce impact on protected 
characteristic groups

No

Continue with the proposal but it is not possible to remove all the risk 
to protected characteristic groups

No

Stop the proposal as it is potentially in breach of equality legislation No
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SECTION NINE: EPIA TASK GROUP ONLY

SECTION TEN: CHIEF OFFICER SIGN OFF

Director / Head of Service:
Signature: Date: 28/05/2026

OVERALL ASSESSMENT OF EPIA: Has the EPIA demonstrated the use of data, appropriate engagement, identified mitigating actions as 
well as ownership and appropriate review of actions to confidently demonstrate compliance with the 
general and public sector equality duties?

Yes

ASSESSMENT FINDINGS 

If YES, use this box to highlight evidence in support of the 
assessment of the EPIA 

If NO, use this box to highlight actions needed to improve 
the EPIA

Use of data and engagement with Parent bodies

Where adverse impact on diverse communities has been 
identified and it is intended to continue with the proposal / 
policy / project, has justification for continuing without 
making changes been made?

No If YES, please describe:

LEVEL OF IMPACT:  The EPIA Task Group has agreed the following level of impact on the protected characteristic groups highlighted within the EPIA
LEVEL COMMENTS
HIGH Yes / No
MEDIUM Yes / No
LOW Yes Impacts are either positive or neutral. No negative impacts are recorded.
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